The Emotional Quotient Inventory (EQ-i) ™ is the most validated measure of
emotional intelligence in the world. Published by Multi-Health Systems Inc, we are
proud to have been chosen to deliver the first UK Accreditation in the revised EQ-I
tool, the EQ-I 2.0.

Ei World is a leading provider of world-class development
programmes. We are the longest established provider of EQ-i
and EQ-360 accreditation programmes in the UK.
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A two-day workshop, where you will become licensed to
administer, score and interpret the EQ-I 2.0,” the most validated
measure of emotional intelligence in the world.

You will be equipped to confidently use the EQ-i 2.0 for coaching,
training, team development, recruitment succession planning
and talent management.

EQ_| ™2 0 Accreditation 2011 | This tool has particular relevance for executive coaching,
P | P b | b personal coaching, leadership development, employee
19/20 July, 19/20 September, 15/16 November engagement and employer brand.
At Ei World's Training Centre — Doolittle Mill,
Ampthill, Bedfordshire, England UK

Become Licensed to Assess
Emotional Intelligence using the EQ-12.0

4 Doolittle Mill, Froghall Road, Ampthil, Bedfordshire, MK45 2ND
T: +44 (0)1525 840090

E: info@eiworld.org

W: www.eiworld.org




VENUE DETAILS

Ei World, 4 Doolittle Mill, Ampthill, Bedfordshire

MK45 2ND, England (UK)
http://www.eiworld.org/eiworld/contact us.shtml

Ei World

DAY 1:
e Welcome and Introduction

e Elements of the EQ-i:
Sub-scales in action

e Demonstration of the EQ-I
feedback process

e The Science behind the
EQ-i: Psychometrics

Doolittle Mill is situated close to Junctions 12 and 13 of the M1, north of

Luton and South of Milton Keynes in Bedfordshire.

e Learning Review

Nearest train stations are Milton Keynes (15 mins) and Flitwick (5 mins). A
fast train service runs from London St Pancras Station to Flitwick.

Luton Airport (20 minutes)

Heathrow Airport (75 minutes).
Gatwick Airport (120 minutes)

Stanstead (75 minutes)

Available at Flitwick Manor, where an Ei world group rate has been

negotiated.

http://www.menzies-hotels.co.uk/hotels/woburn-hotels/woburn-hotel-

DAY 2:

e Interpretation and giving
Feedback

e Applications of the EQ-i
2.0

e Planning, Administration
and Practicalities

flitwick

e Review, Evaluation and
Close

Completion of online EQ-1 2.0 questionnaire
E-Learning Module 1: Overview and EQ-1 2.0 Model
E-Learning Module 2: The science behind the EQ-i 2.0
+ Other pre-workshop reading and review

Ei World

YOUR TRAINING
PROVIDER IS EI WORLD

Our focus is Wellbeing, Resilience and
Sustainable Performance at individual,
team, and organisational levels. We
believe that the effective performance of
your people is not a luxury but a business
imperative.

We deliver world-class development
programmes in the UK and globally to
develop and sustain employee
engagement and effectiveness.

Our emotional intelligence programmes
are designed to support:

Strategy execution/change
programmes

Leadership development
Organisational Transformation
Talent management

Team effectiveness

Executive coaching programmes.

We are a recognised leader in the field of
emotional intelligence and we are the
longest established provider of EQ-i and
EQ-360 accreditations in the UK. We
supply the full range of EQ-i products and
tools, working closely with Multi-Health
Systems (MHS), the test publisher of the
EQ-i.

We are also fully licensed to deliver the
HeartMath ® suite of programmes linking
physiology with performance.

Ei World
4 Doolittle Mill
Ampthill
Bedfordshire MK45 2ND
T: +44-(0)-1525-840090
E: info@eiworld.org
W: www.eiworld.org




Emotional Intelligence

Following this two-day workshop, you will
become licensed to administer, score and
interpret the EQ-I 2.0.’ the most validated
measure of emotional intelligence in the
world.

It equips you to be able to confidently use the
EQ-12Cfor recruitment, coaching, training,
team development and succession planning /
talent management.

Focused Learning

This programme is facilitated by Geetu Bharwaney - MSc BSc (Hons) Dipl.Couns,
FCIPD, Founding Director of Ei World Limited.

Geetu has specialised in emotional intelligence research, development and
evaluation since 1999. She is a member of the Ei Consortium, a group of
practitioners and researchers at the cutting edge of the emotional intelligence
field. She is trained in several emotional intelligence assessment tools, is a
gualified trainer of the BarOn EQ-i and EQ-360 tools.

Her main areas of interest are leadership development, professional effectiveness
and coaching high achievers. She has built emotional intelligence interventions
and has proven measurable results from her work with leaders and high potential
individuals in a wide range of sectors.

Geetu has used the EQi tool with around 6000 clients over the last 12 years and is

well versed in the tool and its application in public and private sector contexts in
both the UK and internationally.

Geetu Bharwaney Recent Publications:
Book Chapters

& Sons.

By the end of this two-day workshop
you will be able to:

e Define emotional intelligence and
its importance.

e Describe the components of the
EQ-1 2.0 including defining
composite scales and subscales.

e Understand the science behind
the EQ-I 2.0.

e |nterpret an EQ-l 2.0 assessment.
e Administer the EQ-12.0.

e Follow a structured approach to
preparing for a feedback session.

e Demonstrate the ability to
conduct an effective assessment
feedback session.

e Explain the benefits of El to their
client groups.

e Describe how El applies to
different disciplines.

e |dentify resources available post-
certification.

e Assess which report type is
appropriate for your client.

Bharwaney, G (2009). Developing high achievers through emotional intelligence: More intelligent than emotional. In M. Hughes, J.
Terrell & D. Thompson, (Eds). The handbook of developing emotional and social intelligence — Best practices, case studies & tools. Wiley

Bharwaney, G. (2009). Coaching for emotional intelligence in international business environments: Challenges and opportunities. In G.
Abbott, & M. Moral. (Eds). The Routledge Companion to International Business Coaching.

Bharwaney, G. (2006). Coaching executives to enhance emotional intelligence and increase productivity. In R. Bar-On, J. G. Maree, & M.
J. Elias, (2007) (Eds). Educating people to be emotionally intelligent. Johannesburg, SA: Heinemann Educational Publishers.

PRE-REQUISITES:

Once you have registered for the
programme, you will be sent details of
your pre-programme preparation.

This will include some background reading
including e-learning modules, completion
of an EQ-i questionnaire and a pre-course
qguestionnaire to confirm your background
experience, learning needs and
preferences.

NEXT STEPS

To secure your place on the next course,
please register by completing our online
form:

Fees are payable in full on enrolment to
allow you sufficient time to prepare for
this course.

This is an assessed programme. Your
success in accreditation requires your full
participation on both days plus being
successful in completing an online
assessment, within a week of the

accreditation programme.
NB: This training is not suitable for someone
completely new to people development.

Ei World
4 Doolittle Mill
Ampthill
Bedfordshire MK45 2ND
T: +44-(0)-1525-840090
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